
Board Diversity policy

(Effective from 246 June,202l)

BACKGROUNI)

SCOPE

This policy on Board Diversitv (the "poricy") for the Board of Directors (the ..Board,,) of polo
QUEEN INDUSTRTAL AND FINTEC, r-irvirreo itr,"-rc-o,ip-v"l has been formurated by theBoard in accordance with the LoDR Regutation;1"';;;;;I,h; bou,al;-i;u;;ffi;#;;comprises of an ideal combination of Exeiutive 

"ra 
N";-;;;;;e Directors, incruding IndependentDirectors, with diverse backgrounds.

OBJECTIYE

The objective of this policy is to recognize and embrace the benefits ofhaving a diverse Board whichpossesses a balance_ of skills, experience, expertise ,na ai".rsity of p"^p*ii""r' ,pi.i;; ffi.requirements of rhe business ofthe Company.
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POLO QUEEN INDUSTRIALAND F'INTECH LIMITED

The Policy applies to the composition ofthe Board onry and does not appry to diversity in reration tothe employees of the Company. This poricy *orta t"i" .n 
", 

-upon 
risting of rhe securities of theCompany in the Stock Exchange(s).

POLICY STATEMENT

The. Company recognizes and believes that a diverse Board will enhance the quality ofthe decisionsmade by the.Board by utilizing different s.kills, qualifications, professional 
"fi;;;;;';;il;;;,gender, ethnicity, background and other distinguished qualitiel etc. of the members of the Board,necessary for driving business 

,resurts,. 
achtving competitive advantage, 

"rr""t". 

-'"".p".i
govemance' and sustainabre and baranced development. The Company arso maintains tr,"t'go*aappointments should be based on merit that complements and expanis the skills, "i";;;; ;;expertise of the Board as a whole taking into account discrets characteristics refle""J i, ir,.Individual members, that rhe Board might ionsider rerevant to function effectivery ;il 

"fIi.i;ril.The composition of the Board shalt be in accordance with the Articles of essociation oi tie
company,, the companies Act,2013, LoDR Regulations as well as other statutory, ."grr"t".y -Jcontractual obligations of the company. In the process of attaining a diverse so;d 6ased on the
aforementioned criteri4 the following norms needi to be assessed:
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POLO QUEEN INDUSTRIAL AND FINTECH LIMITED

I. Optimum composition

a) The Board shall have an optimum combination of Executive and Non-Executive
R:T$::.tri"Bi,|:'..ojlun 

riry r". .; ;;;" s"*a of oireciors .r,uri."o,p.i," or
b) At least half of the Board should comprise of Independent Directors (where thechairman of the Board is Executive; o, uti"*i ,*-ir,i..i 

"rtr* e"*dlio'ua 
"orprir"of Independent Directors (where the'chairman titt 

" 
go*a is Non-execr,riO.c) The company shall continue to have ut r.^t o* woman Director on the Board toensure that there is no gender inequality on the goara.

II. Functional diversity

a)' Appointment of Directors to the Board of the company should be based on specificneeds and business of the company. &;1ft,";rt should be done based on thequalification' knowledge, experience-*d .kiii--;f ,h. p.oposed appointee which isrelevant to the business of the Company.b)' Knowledge and experience in domain'areas such as Finance, Legal, Risk Management,

,if"1ffi:",T:i1?. ;,}ft ,,1*i:," "..,'t ",iJ L aury ;od;;;-'wh,e making

c)' while appointing Independent Directors, care should be taken as to the independence ofthe proposed appointee.
d)' Directorships in other companies may also be taken into account while determining thecandidature of a person.

Monitoring, tracking and reporting

The Nomination and Remuneration committee is responsible for reviewing and assessing the

;:Tr";,j,r?irnd 
performance of the Board, as well 

"; i;;;;iilrg qualified pJ.ro^ to occupy the

Accordingly, the Committee shall

a' assess the appropriate mix of diversity, skills, experience required on the Board;
b' make recommendation to the Board in relation to appointment and maintainappropriate mix of diversity, skill, experience and expertise on Board

The Committee shall_support laying down a succession plan for Directors and also for SeniorManagement of the company and drive the understandin! of talent acros" *;.*ization andsupport development Programme for the Board. As part Jr tn. exercise, it will also review and
luggest training for Directors. Amongst the requirements is to also plan ior the evolution of Non-Executive Directors over a maximum approximate mix of skills, age and gender diversity on the
Board.

The Nomination and Remuneration Committee will review the policy as and when the need arises,
which will include an assessment of the effectiveness of the policy.

The Nomination and Remuneration Committee will discuss any revisions that may be required and
recommend any such revisions to the Board for approval
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POLO QUEEN INDUSTRIAL AND FINTECH LIMITED

REVIEW OF THE POLICY

ffi.)* 
willreview the policy annually, which w,l include an assessment ofrhe effectiveness ofthe

;5)ff#L,Huss 
anv revision that mav be required and recommend any such revisions to rhe

AMENDMENTS TO THf, POLICY:

The Board on recommendation ofNomination and Remuneration committee sha, have the power toclarify any doubts or rectifr anv anomalies ,r,", .uy Jo'ii*rnlctron with the effective executionof this Policy. The Board reserves the right t" "."ri ,irr, ir"iri f., ti." to ri,n" based on changingrequirements as prescribed by SEBI/Sroi'k e-.r,r,e(i 
"r -;-Jti.i upprop.,ut" sratutory Authoriry.

DISCLOSURE OF THE POLICY

The company sha' discrose this poricy on its website i.e. (https://www.poloqueen.com/)The
necessary disclosure' if anv' about-the poricy wi, utro u"- r"J" u" per the requirements ofsEBl(LoDR) Regtations, 20t5;d the Comianiei ect zOt:. 
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